SUMMARY REPORT

DECLARING RACISM A PUBLIC
HEALTH CRISIS IN CONNECTICUT

One of the greatest barriers to achieving health equity is the historical and contemporary relationship
between racism and health. Declaring Racism a Public Health Crisis offers a clear path to intentionally
acknowledging and addressing disparities and inequities.

2020-2021

Sign The Petition

In 2020, Health Equity Solutions began a petition demanding an intentional
anti-racist focus in policymaking in the state of Connecticut. It gained more
than 1,000 signatures from residents across 130+ towns in CT.
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EFFECTIVE DECLARATION IN 3 STEPS:

To support these efforts, HES amplified our social media presence and
provided CT residents and leaders [local & state] with tools such as template &
Declaration Action Accountability
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In 2021, the Connecticut General Assembly passed a bill declaring racism a public
health crisis for the state of Connecticut.

This bill, now P.A. 21-35, also created the Commission on Racial Equity in Public
Health. The Commission will create and implement a strategic plan to name and
address goals for achieving health equity in Connecticut.



https://www.hesct.org/endracism/
https://www.hesct.org/blog/declaring-racism-public-health-crisis-connecticut/

SUMMARY REPORT

In the fall of 2021, HES reached out to the 22 towns that declared racism a public health crisis to learn more about
the resolutions passed in these town, the progress they've made, and the challenges they've faced in putting the

resolution into action.

TELL US WHAT YOU'VE DONE: SURVEY RESULTS

SURVEY POPULATION L

QUESTIONS ASKED

4 out of 22 towns responded to the
survey
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COMMON THEMES

What influenced the decision to
Declare Racism a Public Health
Crisis in your town/city?

What were the major
priorities/goals outlined in your
resolution?

Can you describe the progress
made thus far in implementing
your priorities/goals?

Can you describe any challenges
faced in putting these priorities
into action?

How have you kept elected
officials engaged in this work?
How were they held accountable
in moving forward with the goals
outlined in your declaration?

What is next for your town
06 @ regarding the resolution? Can you
identify concrete goals for the
next 1-5 years?

What steps/practices would you
recommend to other towns/cities
looking to declare racism a public

health crisis?

Personal experience

A catalyst event
Engaging with town
members

Working with HES

QUOTES

e were influenced by:
“Momentum built by HES, New Haven
REACH Codlition advocacy to initiate this
declaration.”

“A shooting that involved a State Police
Officer and a young Black man from
another town.”
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1town reported their goals
A commission, coalition, or
group was formed to put
goals outlined in the
resolution to action

No action, yet
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“Improve the quality of the data our city
collects and the analysis of that data, as
it is not enough to assume that an
initiative is producing its intended
outcome, qualitative and quantitative
data should be used to assess inequities

in impact and continuously improve."

Up next: Starting DRPHC
Commissions & Identifying
goals

Recommendations: Involve
more residents & develop
specific actions to back
resolutions

"A local coalition will likely work on
related initiatives outlined in the
initial set of recommendations.”

"Get people to tell their stories
publicly and do not give up.”
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IMPLEMENTING EQUITY IN CT

Check out the "Racial Equity - Getting the Results Guide"
by the Government Alliance on Race and Equity. It is a
step by step guide for implementing racial equity at the

local level.

HES recognizes that this is long-term work and will continue to
share tools and work with the Commission on Racial Equity in
Public Health to identify and achieve health equity goals for CT.

Reach out to share your thoughts: Info@hesct.org



https://www.racialequityalliance.org/wp-content/uploads/2017/09/GARE_GettingtoEquity_July2017_PUBLISH.pdf

